SAVE THE CHILDREN INTERNATIONAL [image: ]
ROLE PROFILE

	TITLE:  Senior Humanitarian Education Adviser (MHPSS)

	TEAM/PROGRAMME: Centre Humanitarian Education Team

	LOCATION: UK (London or Remote) or any existing Save the Children International Regional or Country office Worldwide.

	GRADE: C/3 - Mid-Senior level 
	CONTRACT LENGTH: 1 Year – 50% Part Time Role
 

	CHILD SAFEGUARDING: 
Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working  in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check  will be required (at ‘standard’ level in the UK or equivalent in other countries).

	ROLE PURPOSE: 

In the immediate aftermath of a disaster or conflict, and throughout the transition from emergency response to recovery and sustainable development, Save the Children’s presence in 120 countries facilitates the rapid delivery of evidence-based and innovative interventions that address the major life-saving and protection needs of the world’s most vulnerable populations. Save the Children’s Centre Humanitarian Technical Team (CHTT) provides technical quality support and strategic direction to programs in humanitarian settings and conducts research, capacity strengthening, and global representation to improve future responses. A key component of quality education in humanitarian contexts relates to integration of mental health and psychosocial support in order to ensure children’s protection and prioritization of wellbeing outcomes. More work is needed to support an integrated approach to MHPSS in Humanitarian Education, and this role will play a critical part in elevating SC’s holistic work with children in humanitarian contexts. 

Specifically, this role will focus on supporting existing country, regional and global technical capacity to prepare for and deliver rapid integrated response for children in humanitarian contexts including a focus on holistic learning and wellbeing outcomes and play. A recently established Rapid Response Education Fund requires dedicated capacity at the global level to ensure our programming is of quality and results and impact are captured. This role is an exciting opportunity for a senior MHPSS and Education specialist with a passion for supporting programme colleagues and response teams deliver quality holistic education to support children’s wellbeing and learning in challenging contexts and making links between global processes and child-focused humanitarian action. The role will require strong coordination skills, linking Humanitarian Education colleagues, with MHPSS Regional TAs, and the MHPSS Global Lead. 

The purpose of this role is to lead conceptualization and creation of technical approaches to deliver MHPSS through education programming and oversee technical quality of programme delivery. The role will also serve to ensure coordination and alignment across teams and functions, increase the profile and funding for MHPSS in education, and to support increased quality and impact of the sub-sector. Specifically, the post holder will be accountable for (1) Technical support to the Rapid Response Fund recipient countries and other priority humanitarian contexts; (2) Co-leadership of the MHPSS Technical Working Group (within CPGT/PQI) together with representatives from Child Protection and Health; (3) Support for proposal development, advocacy, and strategic engagement with donors and other key stakeholders as appropriate. 

In the event of a major humanitarian emergency, the role holder will be expected to work outside the normal role profile and be able to vary working hours accordingly.  The role holder may be expected to deploy to rapid onset humanitarian crisis as a senior technical lead to design and roll-out high-priority responses, as needed. The role will also serve as a movement-wide technical backstop for high priority responses. 

The position will be part of the Centre Humanitarian Technical Team (CHTT) of the Centre Humanitarian Team, but the scope of this role may evolve to work with additional sector teams in the future.

	SCOPE OF ROLE: 

Reports to: Head of Humanitarian Education (dotted line to the MHPSS Global Lead)
Staff reporting to this post: N/A
Direct: N/A
Indirect : N/A
Budget Responsibilities: N/A
Role Dimensions: Part-time role, 50%. 


	KEY AREAS OF ACCOUNTABILITY:  

Technical support for Integrated Rapid Response in priority contexts (30%)
· Direct support to Country and Regional Office Education and MHPSS staff to oversee and ensure technical quality of program delivery as part of integrated rapid response and developing strategies to improve technical quality.  
· Leading work to better capture wellbeing outcomes data and evidence from our education programming to inform improved delivery of services for children and influence global guidance. 
· Strengthen the EiE Day 1 Preparedness Approach to better integrate MHPSS and support piloting and rollout. 
· Liaise with technical leads, MHPSS advisors and regional and country office colleagues to strengthen capacity to design and delivery quality programming through mentorship, trainings, technical workshops and circulation of evidence-based program standards, guidance and tools and support learning and documentation of quality integrated programming. 

Co-lead MHPSS Technical Working Group (10%)
· Co-lead the MHPSS TWG as the education representative, ensuring links to Education TWGs, the Humanitarian Education Team, and the SEL Champions Group. 
· Focal point on MHPSS within Center Humanitarian Education Team.

Strategic partnerships and advocacy (10%)
· Provide technical leadership on proposal development, including proposal design and writing responsibilities and coordinate with, and support to, fundraising and advocacy teams to increase MHPSS funding.
· Work with Head of Sector to cultivate and manage donor relationships, actively identifying and cultivating / pursuing new funding opportunities for strategic priorities, with private and institutional donors, positioning Save the Children as a partner of choice with potential donors and partners.


	BEHAVIOURS (Values in Practice) 
Accountability:
· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values
· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:
· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same
· widely shares their personal vision for Save the Children, engages and motivates others
· future orientated, thinks strategically and on a global scale.
Collaboration:
· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters
· values diversity, sees it as a source of competitive strength
· approachable, good listener, easy to talk to.
Creativity:
· develops and encourages new and innovative solutions
· willing to take disciplined risks.
Integrity:
· honest, encourages openness and transparency; demonstrates highest levels of integrity


	KEY COMPETENCIES

Generic Competencies: 
· Demonstrates clear commitment to the organisation’s vision and values in all aspects of work  
· Presents a positive ‘can do’ attitude 
· Plans, prioritises and performs tasks well without needing direct supervision 
· Delivers timely and appropriate results using available resources 
· Simplifies processes and procedures wherever possible 
· Seeks out and applies successful ideas from others to overcome challenges  
· Shifts tasks, roles and priorities to perform effectively under changing or unclear conditions 
· Proactively supports team members and trusts their capabilities 
· Clarifies their role and responsibilities within the team to maximise impact 
· Ensures communications are concise and well-structured  
· Shares relevant and timely information with others 
· Maintains and develops a range of contacts and keeps them informed 

Technical Competencies: 
· Coaches and mentors MHPSS and Education staff and partners 
· Ability to develop messaging and key products related to MHPSS programming.
· Advise on MHPSS in relation to the humanitarian program cycle, incl. assessment, planning and design, programme implementation, evaluation and resource mobilization. 
· Coordinate multiple actors across global projects to develop joint solutions 

	EXPERIENCE AND SKILLS

Essential
· Significant years of experience in MHPSS and Education in humanitarian settings 
· Experience of capacity building, coaching and training development in MHPSS
· Experience integrating MHPSS within Education 
· Strong people and communication skills, politically and culturally sensitive, diplomatic and assertive as needed. 
· A high level of written and spoken English. 

Desirable:
· Experience with developing virtual learning solutions 
· Experience of working with and supporting local and national partners 
· Additional languages, particularly French, Spanish and/or Arabic. 
· Masters Degree in Education or Mental Health related field, psychology, psychiatry 


	Additional job responsibilities
The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 
The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:
We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	[bookmark: _GoBack]Safeguarding our Staff:
The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy.

	Health and Safety
The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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